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School of Business
Academic Integrity Policy

1. Vision. Our vision at the School of Business is for students and faculty to pursue excellence with perseverance and integrity in their academic, professional, and personal endeavors. Excellence without perseverance is unlikely. Excellence without integrity is impossible. The pursuit of excellence in teaching, research, and service is expected of all faculty. The pursuit of excellence in all academic assignments is expected of all students.
a. Excellence is an aspirational value that means the achievement of quality. In any endeavor excellence requires dedicated time and effort. 
b. Academic integrity is a commitment, even in the face of adversity, to five fundamental values: 
i. Honesty. Honesty is the foundation of teaching, learning, research, and service, and the prerequisite for full realization of trust, fairness, respect, and moral courage. Students and faculty must be honest with themselves and with each other. 

ii. Trust. Trust is promoted by faculty who set clear guidelines for assignments and for evaluating student work; by students who prepare work that is honest and thoughtful; and by schools that set clear and consistent standards.

iii. Fairness. Fair and accurate evaluation is essential in the educational process. All School of Business constituencies have a role in ensuring fairness. For students, important components of fairness are predictability, clear expectations, and a consistent and just response to dishonesty. Faculty members have a right to expect fair treatment from students. A lapse by one member does not excuse misconduct of another.

iv. Respect. To be most rewarding, teaching and learning demand active engagement and mutual respect. Students show respect by attending class, being on time, paying attention, listening to other points of view, being prepared, contributing to discussions, meeting deadlines, and performing to the best of their ability. Faculty show respect by taking students’ ideas seriously, providing full and honest feedback, valuing their aspirations and goals, and recognizing them as individuals.

v. Moral Courage. In this context, moral courage means taking action against wrongdoing, despite peer pressure, fear, loyalty, or compassion. As a minimum, individuals should take responsibility for their own honesty and should discourage and seek to prevent the misconduct of others.

c. Perseverance means to continue, in spite of difficulty, discouragement, and other obstacles, toward excellence in one’s academic, professional, and personal endeavors. Perseverance implies hard work, diligence, and life-long learning. 

2. Honor pledges.  
a. Integrity Pledge. Faculty and students in the School of Business will sign the following integrity pledge:  As a member of the School of Business community, I pledge, on my honor, that I will not lie, steal, cheat, or tolerate those who do.  Students will sign the integrity pledge as a condition of advanced standing. 

b. Assignment Pledge. At the discretion of the instructor, the student shall sign the following assignment pledge on assignments selected by the faculty:  I pledge on my honor that I have not given or received any unauthorized assistance on this assignment/examination. Failure to sign is not considered an honors offense, but must be explained to the faculty.

3. Academic Dishonesty. All members of the School of Business are responsible for academic integrity. Disciplinary actions for faculty who fail to have academic integrity are handled per University policies.  This policy specifies procedures for students accused of academic integrity violations.  Students have a special responsibility to uphold the value of academic honesty.  “When committed by students, academic dishonesty includes the following acts:

a. Cheating.  Intentionally using or attempting to use unauthorized materials, information, or study aids in any academic exercise.
b. Fabrication.  Intentional and unauthorized falsification or invention of any information or citation in an academic exercise.

c. Plagiarism.  Intentionally or knowingly representing the words or ideas of others as one’s own in any academic exercise 
d. Falsification.  Attempting to influence or change any academic evaluation, assignment, or academic record for reasons having no relevance to the academic achievement. This includes bribery, threats, and making unauthorized changes to any academic record. 
e.  Facilitating academic dishonesty.  Intentionally or knowingly helping or attempting to help another person commit an act of cheating, fabrication, plagiarism,”
 or falsification. 
4. Duties of Witness. All members of the School of Business community share the responsibility to challenge academic dishonesty.  A person who witnesses an apparent act of academic dishonesty, or has information that reasonably leads to the conclusion that such an act has occurred or has been attempted, should take appropriate action. As a minimum this means refusing to participate in the dishonest behavior. Other appropriate actions include, at the discretion of the witness,

a. Warning the offending person that dishonest behavior is an honor code violation.
b. Notifying the instructor of the course (anonymously, in writing, or in person). 
c. Notifying a member of the Academic Integrity Committee (anonymously, in writing, or in person).
5. Duties of Notified Person. 
a. The notified person should take appropriate action to investigate the incident. As a minimum this includes notifying the instructor of the student suspected of academic dishonesty. 

b. The identity of the witness will not be revealed to others, at the discretion of the witness.
6. Duties of Instructor. 
a. The instructor should meet with the student accused of academic dishonesty to discover the facts of the incident. The instructor will decide if the incident merits further action. 
b. For an incident that merits further action, the instructor will provide a written description of the incident to the Chairman of the Academic Integrity Committee.

c. The accused student may also provide a written description of the incident to the Committee.  

7. Committee Members. 
a. The Academic Integrity Committee is comprised of six qualified members:
i. Dean (non-voting Chairman)
ii. Two Department Chairs 
iii. One student Business Senator 
iv. One student from University’s Judiciary Council
v. One student from a pool of Business students who have volunteered to serve on the committee
b. Qualifications. 

i. Any person who is related to the accused student in terms of friendship or other close relationship is recused.

ii. Any person who has a history of disciplinary or felonious misconduct may be deemed unqualified, at the discretion of the Chairman.
8. Committee Procedures. 

a. The Chairman will schedule the meeting and invite the accused student, the accused student’s instructor, the committee members, a recorder, and others with information relevant to the case, as required. 
b. The Chairman will afford the accused student the opportunity to voice any concerns about committee membership.
c. The proceedings of the Committee will be kept confidential. 
d. For each offense, the instructor in whose course the incident occurred may present the facts of the incident before the Committee, and recommend an appropriate sanction.  The accused student may also present his or her version of the incident.  
e.  Appropriate sanctions are determined by the Committee, and may include a reduced score on the assignment, a grade of XF for the course, and/or expulsion from the School of Business (if it is a second offense). 
i. “A grade of “XF” is intended to denote a failure to accept and exhibit the fundamental value of academic honesty. The grade of “XF” shall be recorded on the student’s transcripts with the notation “failure due to academic dishonesty.” The grade of XF shall be treated in the same way as a “F” for the purposes of grade point average, course repeatability, and determination of academic standing.“

ii. “A student may file a written petition to the Academic Integrity Committee to have the grade of “XF” removed and permanently replaced with the grade of “F”, provided that

1. At least twelve months have elapsed since the grade of “XF” was imposed, and

2. There is no evidence that the student has committed any other act of academic dishonesty at the University or another institution.”


f. Each voting person on the Committee has one vote. The sanction will be by majority vote, with the possibility of appeal. 
g. The student and instructor will be notified of the sanction in writing.  

h. A written record of the incident will be placed in the student’s records in the School of Business. 
i. A copy of the descriptions of the incident from the faculty member and student (if any), and the letter to the student regarding the decision of the Committee will be forwarded to the Vice President of Student Services, who may take further action on behalf of the University.
j. Access to these records will be limited to persons with legitimate needs to know, as determined by the Committee Chairman.
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