ECON 6200
Managerial Economics

Spring 2012
Instructor: 

Dr. David J. Berri


Office hours: 

Monday& Friday 


2pm to 4pm



Wednesday


2pm to 3pm


Tuesday & Thursday:

2:30pm to 4pm
Office:


Dixie Leavitt Business Building #318
Office Phone Number: 
586-5477


E-mail:


berri@suu.edu


Web Site:

http://suu.edu/faculty/berri/

Course Description:
The purpose of this course is to connect basic microeconomic theory and methods to managerial decision-making.  Specific topics we will review include, among others, basic microeconomics, behavioral economics, estimating demand and revenue functions, the hiring of workers, and seeing how different competitive environments impact the decisions firms can make. The emphasis in this class will be on applications that should enhance your decision-making in the future. 

Required Text and Supporting Material
Hirschey, Mark 2009. Fundamentals of Managerial Economics 9th ed.. Southwestern 

Arellano, Fernando. MANECSIM:  Managerial Economics Simulation

Note: The simulation requires a fee of $25 from each student.
Additional materials will be available on-line.

Math is a part of economics.  Although the math we utilize is not very difficult, you may wish to use a calculator.  If this is the case, you may use a non-
programmable calculator, which you can purchase at many stores for under $5.  You may not use a programmable calculator, cell phone, laptop computer, etc..


Course Objective:

At the conclusion of this course the student will 


1.
improve her/his understanding of microeconomic theory.

2.
improve her/his understanding of behavioral economics

3.
improve her/his understanding of basic math.

4.
improve her/his understanding of the basics of regression analysis

5.
understand how economic theory and methods can be applied to managerial decisions.


Finally, as you will hear me mention several times, I am very focused on the material I present in class being stored at some point in your long term memory.  The primary focus of this class is that you truly learn the material that is presented.

Grading:

The grading scale is as follows:



A 
=  
92.0-100


A-
=
89.5-92.0


B+
=
87.0-89.5 
    

B
= 
82.0-87.0


B-
=
79.5-82.0


C+
=
77.0-79.5


C
=
72.0-77.0


C-
=
69.5-72.0


D+
=
67.0-69.5


D
=
59.5-67.0


D-
=
55.0-59.5


F 
<
55.0


Although this is the grading scale slated for this course, the instructor reserves the right to alter the scale to fit the structure of the class.

How you acquire your grade (or the work you shall be doing)


I.
Study Guides and Power Points Slides
For each section of the course a study guide – consisting of a series of questions and assignments -- will be given. The questions and assignments on these guides will not be graded.   However, the material on these guides will be utilized in writing both the daily quizzes and the exams.

The power point slides used in lecture will also be made available on-line.  So you do not need to write down everything on these slides.  It is important to note, though, that everything on the study guides is not listed on the power point slides.  Therefore you need to come to class and pay attention to what is being said.  You will also need to read the book (which the study guides will encourage).

II.
 Daily Quizzes and Homework (20% of the final grade)
At some point in virtually every class we will have at least one quiz. The quizzes are designed to both review class material and prepare you to take the exams.  The quizzes will be designed to take less than 15 minutes of class time to complete.

In addition to quizzes, I may also assign homework.  These assignments will encourage you to apply the empirical techniques learned in class.
The top 60% of these quizzes and assignments will count towards your final grade.  




Note: You must take (not pass, just take) at least half of these assignments to pass the class.

III.
Exams:
(65% of the final grade)


Three exams are scheduled, two mid-terms and a final.  Each exam will consist of both subjective and objective questions.  The subjective or essay questions will 
come directly from the study guides.  The objective questions will be generally based upon the study guides, the assignments, and quizzes.


Note on quizzes and exams: Given the above objective, I do not expect that you will forget material soon after each exam.  


The midterms will be worth 20% of your final grade.  The final – which will be somewhat comprehensive – will be worth 25% of your final grade.

Tentative Dates for Exams:


First Exam: February 17, 2012

Second Exam: March 30, 2012

Final Exam May 2, 2012 (this is not tentative)
IV.
Managerial Simulation and Team Reports: (15% of the final grade)
Each member of the class will be a participant in a managerial simulation, designed to apply the material learned in class to common decisions managers must make.  Specifically, the class will be divided into groups.  Each week the group will make a decision.  After a few weeks (we need a few weeks to accumulate some data), after the results of the decision(s) from the prior week are made available, one member of each group will write a report.  This report will detail how the decision(s) was made, the results of the decision(s), and what the team has learned from the process.  Although one member must write the report, the remaining members must contribute in revising the report.  Each student must be the lead author on one report.  If a student doesn’t like her/his grade on the report, the student can author another report later in the course.  Your simulation grade will be determined by the quality of report you author, the quality of your team’s reports, and your team’s performance in the simulation. 



CLASS RULES

Make-up Examinations
Make-up quizzes will not be offered.  If a quiz is missed this will count as one of the quizzes that are dropped in the computing of this portion of your grade. 

Make-up exams will work as follows: If an accepted excuse is offered prior to the exam in question, you will be allowed to make-up the exam and receive full credit.  You will receive, though, a different exam than that which was offered in class.  The instructor reserves the right to give the student an exam consisting of entirely essay questions as a make-up exam. If an excuse comes after the exam in question, you will be charged one letter grade (10% of grade) for each day it takes you to contact me.  It is your responsibility to contact me in the event of any difficulty you have with taking the exam.

Classroom Conduct
Class time is a scarce resource.  Outside of office hours, this is the only time I have available to offer instruction to you of the course material. It is my responsibility to take the leadership in creating a classroom environment where optimal learning can take place. In addition, I also believe it is my responsibility to help students develop the social skills that are expected in a professional work atmosphere. Here are some expectations I have in order for us to create an effective, professional learning environment .

· Class begins at 5:30pm.  Just as your employer expects you to arrive on time, it is my expectation that you will be in class at 5:30pm.

· Class ends when we are finished with that day’s subject matter.  Until I have reached the end of lecture, do not leave the class. Furthermore, do not put your materials away before class has concluded.  

· Students are not permitted to use cell phones (and I would like cell phones put away during class) or laptops during class. These technologies not only distract the user, but also the people around the user in the class. 

· Do not read the newspaper or work on projects for other courses during class time.  

· You are responsible for acquiring relevant notes from other students if you are late to or miss class.
Ask Questions!!!!

If something is unclear to you, it probably means that several others have the same question. However, please ask me the questions not your neighbor. In other words, no talking when I am talking. Likewise, no talking when a fellow student “has the floor.”  Professionals are courteous and respectful of each another.

If you are not comfortable asking questions in class, please come see me in my office, call me, or send me an e-mail.  My office is the Dixie Leavitt Business Building (#318) and the office number is 586-5477.  You can also contact me via e-mail (berri@suu.edu).  

Academic Integrity
 
Scholastic dishonesty will not be tolerated and will be prosecuted to the fullest extent. You are expected to have read and understood the current issue of the 
student handbook (published by Student Services) regarding student responsibilities and rights, and the intellectual property policy, for information about 
procedures and about what constitutes acceptable on-campus behavior.

Disability Statement


Students with medical, psychological, learning, or other disabilities desiring academic adjustments, accommodations, or auxiliary aids will need to 
contact the Southern Utah University Coordinator of Services for Students with Disabilities (SSD), in Room 205C of the Sharwan Smith Center, 
or phone (435) 865-8022. SSD determines eligibility for and authorizes the provision of these services and aids.

Emergency Management Statement 


In case of emergency, the University's Emergency Notification System (ENS) will be activated. Students are encouraged to maintain updated contact 
information using the link on the homepage of the mySUU portal.  In addition, students are encouraged to familiarize themselves with the Emergency 
Response 
Protocols posted in each classroom. Detailed information about the University's emergency management plan can be found at 
http://www.suu.edu/emergency 

HEOA Compliance Statement:  


The sharing of copyrighted material through peer-to-peer (P2P) file sharing, except as provided under U.S. copyright law, is prohibited by law.  
Detailed information can be found at http://www.suu.edu/it/p2pstudent-notice.html.
Disclaimer


Information contained in this syllabus, other than the grading, late assignments, makeup work, and attendance policies, may be subject to change with advance 
notice, as deemed appropriate by the instructor.

POTENTIAL TOPIC LIST

1. Basic managerial economics
2. Basics of Behavioral Economics

3. Basic macroeconomics

4. Basic microeconomics 

5. Basic regression analysis
6. Estimating demand and revenue functions
7. Calculating elasticity and applying this concept to decision-making 

8. Employee and executive compensation

9. Cost and production analysis

10. Profit maximization in a variety of competitive environments.
