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SUBJECT: HISTORICAL BACKGROUND: DEPARTMENT OF NURSING

I.  PURPOSE: To provide historical background information on the Department of Nursing.

II. POLICY: The Southern Utah University Nursing Program established a baccalaureate nursing program in 2004
The first student class was admitted in August, 2004. The SUU Nursing Program was accredited by the
Commission on Collegiate Nursing Education in April of 2006. From the beginning, the nursing program has
prided itself on meeting the regional health care needs of Southern Utah through personalized, quality education
provided by qualified, dedicated, and supportive faculty, staff, and administration.

The SUU Bachelor of Science in Nursing (BSN) curriculum prepares students for generalist positions in
professional nursing practice. Graduates are prepared to provide nursing care across the lifespan to culturally
diverse individuals and groups.

The program has two options for students. First, pre-licensure baccalaureate degree for students with no
previous nursing degree, the Licensed Practical Nurse (LPN) is included with the pre-licensure student. These
students are admitted fall and spring semesters. Second, for associate/diploma degree registered nurses seeking

a baccalaureate nursing degree; students are admitted summer semester.

The BSN curriculum includes two phases: first, completion of general education core and required support

courses; second, nursing course work consisting of classroom, laboratory, and clinical practice experiences.

Upon completion, graduates are eligible to apply for licensure as registered nurses. The BSN degree provides
flexibility in career choices as well as a foundation for continued formal study in graduate programs. Alumni
have opportunities in hospitals, health departments, correctional facilities, home health, long-term care,
educational institutions, and multiple other options, including international experience.
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SUBJECT: VISION, MISSION, GOALS AND PROGRAM OUTCOMES OF SUU DEPARTMENT OF
NURSING

L.

IL

Vision

The Southern Utah University (SUU) Department of Nursing will be a hallmark Baccalaureate Nursing
Program, providing quality nursing education that efficiently and effectively meets the needs of students
and the regional community.

Mission

The Department of Nursing is made up of academic programs that prepare individuals for professional
nursing practice. A Bachelor of Science in Nursing is recommended for students preparing for entry into
nursing practice. We offer a learning-centered education that meets the requirements for a baccalaureate
degree at SUU and ensures that graduates have the abilities to be successful professional nurses. The
purpose of the Department of Nursing is to provide learning opportunities that engage students in a
comprehensive program of classroom and experiential learning that emphasizes caring, critical thinking,
problem solving, ethical decision making, and communication.

Goals
The observable, measurable goals of the Department of Nursing and our objectives by which we will

accomplish them are:

e To prepare graduates to successfully enter nursing practice by offering well-planned and
pedagogically sound learning exercises in courses and in research projects that develop skills in
analysis, critical thinking, problem solving, and ethical decision making.

e To develop technically proficient nurses by offering students hands-on experiences with state-of-
the-art health care equipment and providing coursework and clinical practicum opportunities.

e To support faculty members as health care professionals who demonstrate excellence in
teaching, scholarly endeavors, practice, and professional community service and who provide
leadership in nursing practice by rewarding good teaching, encouraging participation in clinical
practice and professional organizations, recruiting doctoral-prepared faculty, and encouraging
attainment of doctorate in current faculty.

Program Outcomes
Upon completion of the Southern Utah University Baccalaureate Nursing Program, graduates will be
able to do the following:

1. Provide quality professional nursing care based on a synthesis of theoretical and empirical
knowledge from nursing, physical and social sciences, arts and humanities, and life experiences.

2. Use evidence as the bases for clinically competent contemporary nursing care.

3. Communicate effectively using various means in a variety of roles and settings.

4. Optimize health care to diverse individuals, families, groups and communities through

collaboration with interdisciplinary health care teams.

Demonstrate intellectual curiosity, critical thinking, and motivation toward life-long learning.
6. Influence the quality of nursing and health care using leadership skills, management concepts,
and a knowledge of the political system.

Be legally and ethically accountable for clinical nursing practice.

8. Assume the role of generalist nurse and become a responsible member of the profession.
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SUBJECT: Suggestions for Success in Higher Education

1. Attend class. Class activities will bring real world examples to concepts presented in the text. The course
does involve work on the part of the student. Participation in classroom activities is important to making the
class enjoyable.

2. Take responsibility for your own success. You are responsible for what you learn in any situation. If you
choose not to attend a class session, take responsibility for getting the information from one of your peers.
IF IT WAS ANNOUNCED IN CLASS, YOU HEARD IT.

3. Your text comes with a study guide and ATI gives you other ancillaries-USE THEM! You will soon
discover that in order to successfully complete this course you must be able to understand and quickly
answer most problems in the ATTL/Clinical Settings.

4. Students who ask, "Will we be doing anything important in class today", or "Can | do something for extra
credit" do not seem to grasp the purpose of higher education. Part of what you are paying for is the
opportunity to learn responsibility for your own success (or lack of success). Don't cheat yourself.

5. Understand that differences in background equal differences in ability to grasp scientific concepts. If you
have a weak background in science, math, or other pre-requisite courses, you will need to work harder to fill
in the gaps. We do not all learn at the same rate; if it takes you more time, invest the time necessary to be
successful.

6. Focus on the major concepts. Why are they important? Take time to think about the reading and classroom
discussions often, not just the night before an exam. Spread your study out so that you are spending time
with the material on a daily basis. Don't try to cram the material the night before an exam.

7. Work for academic independence. Out-of-class writing assignments and take-home exams are to be
completed by individuals NOT committees. It is all right to discuss ideas with study groups or peers, but
you need to be responsible for your own work and understanding of the material in the curriculum.

8. The Professor’s Role is to: Clarify. Illustrate. Give examples. Emphasize certain points or topics. Assist the
student in providing a framework for organizing information provided in the text and class. Establish
deadlines for various components of the course. Provide you with opportunities to practice, sharpen, and
present learned concepts and skills. Give you feedback on you academic progress in the profession of
nursing. Help the student answer questions pertaining to nursing.
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SUBJECT: Curriculum Patterns

Pre-Licensure:

1st Semester

Course Credits
NURS 3120 Intro to Health Assessment 3
NURS 3130 Fundamentals of Nursing 4
NURS 3135 Fund. of Nursing — Lab 4
NURS 3140 Found. of Professional Nsg. 3
Total Credit Hours (semester 1) 14
3rd Semester

Course Credits

NURS 3260 Health Promo & Education (L3) 3

2nd Semester

Course

NURS 3220 Pharm & Therapeutic Interven
NURS 3230 Care of Adults

NURS 3235 Care of Adults — Lab

NURS 3240 Concepts in Mental Health Nsg
NURS 4360 Nursing Theory & Research (L2)
Total Credit Hours (semester 2)

4th Semester

Course

NURS 4430 High Acuity Nursing

NURS 4435 High Acuity Nursing — Lab

NURS 4440 Contemporary Issues in Nsg
NURS 4550 Leadership & Management in Nsg
NURS 4555 Leadership — Lab

Total Credit Hours (semester 4)

Credits
3

4

4
2

3
16

Credits

W Wb w

NURS 4330 Care of the Family 3

NURS 4335 Care of the Family Nsg Lab 3

NURS 4340 Concepts in Geriatric Nsg 2

NURS 4350 Community Health Nsg 2

NURS 4355 Comm. Health Nsg. Lab 2

Total Credit Hours (semester 3) 15

Total Credit Hours (Program total) 60

RN to BSN:

1st Semester  (Summer)

Course Credits

NURS 3121 Health Assessment for Registered Nurses 3

NURS 3141 Professional Nursing Foundations 3

NURS 3260 Health Promotions & Education 3
9

3d Semester  (Spring)

Course Credits

NURS 4431 High Acuity Nursing 3

NURS 4436 High Acuity Clinical 1

NURS 4440 Contemporary Issues in Nsg. 3

NURS 4551 Leadership & Management in Nsg. 4

NURS 4556 Leadership & Mangmnt. Clinical 1
12

Total Major Hours: 30

2nd Semester
Course
NURS 4340
NURS 4351
NURS 4356
NURS 4360

(Fall)
Credits
Concepts in Geriatric Nursing 2
Community Health Nursing 3
Community Health Clinical 1
Nursing Theory & Research 3
9






Policy # 3.01

SOUTHERN UTAH UNIVERSITY Date Originated: 5/7/2007
Department of Nursing Date Reviewed: 8/20/2008
Policy and Procedures Date Approved: 8/20/2008

Page 1 of 1

SUBJECT: ORGANIZATIONAL STRUCTURE, DEPARTMENT OF NURSING

I. Chair of the Department: The Department of Nursing Chair is directly responsible for administrative interface with
faculty and departmental programs and with lines of authority from the Dean through central administration.
Department assignments requiring departmental level action automatically go to the department chair.

REFERENCES:  SUU Policy and Procedures, 6.2, Academic Officers

a. Standing Committees. Standing Committees are permanent committees created to accomplish
department goals.

i. Level Work Groups: Level Work Groups ensure smooth functioning, coordination, and
implementation of each level of the four levels of the curriculum. The level group meets a
minimum of three times per semester and is headed by a faculty member selected by the group.

ii. Level Coordinating Council: The Level Coordinating Council (LCC), consisting of the
department chair and level coordinators, ensures smooth functioning, coordination, and
implementation of the curriculum. The committee meets at least monthly during the academic

year and is headed by the department chair.
1. Responsibilities Include:

a. Implement policies and procedures for the development of new courses and

other elements of the curriculum;

b. Receive and act on curriculum and program proposals submitted by other
committees and faculty members.

C. Assure that department engages in annual curriculum review and analysis,
receive reports of such analyses, and make recommendations to departments.

d. Assure that all components of the curriculum adhere to the standards and
policies of the American Association of Colleges of Nursing and the Utah State
Board Nursing.

2. Policies and Procedures Committee: The Policies and Procedures Committee,
consisting of the department chair and designated faculty ensures smooth coordination,

writing, and approval of the policies of the Department of Nursing.

iii. Student Nurses Association Advisor(s): Includes advising and coordination of the
National Student Nurses Association (NSNA), Utah Student Nurse Association (USNA), &
Southern Utah University Student Nurses Association (SUUSNA).

b. Ad Hoc Committees: Ad Hoc Committees are temporary committees created to accomplish
department goals or to focus on examining a specific subject. Most are created with a deadline by which
they must complete their work, or expire.

II. Faculty: Department of Nursing Faculty constitutes academic employment status at SUU for persons who are approved
to conduct nursing courses, scholarship and service activities for the Department.

III. Advisory Council: The Department of Nursing Advisory Council meets at least annually to provide a forum for direct
communication between the department and stakeholders. The advisory council serves to keep the community
informed of department activities and provide community and stakeholder input to the department.

1. Definition of Community of Interest: The following groups and individuals have an interest in the
mission, goals, and expected outcomes of the SUU Department of Nursing and our effectiveness in achieving
them:
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SUBJECT: ORGANIZATIONAL STRUCTURE, DEPARTMENT OF NURSING

a. Internal Stakeholders: Current nursing students; SUU Department of Nursing faculty, staff, and

administrators; SUU community

b. External stakeholders: Prospective students; alumni; community members served by alumni;
contracted health care agencies; employers of alumni; Utah State Board of Nursing; CCNE;

Department of Nursing Advisory Council
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SUBJECT: ORGANIZATIONAL STRUCTURE, DEPARTMENT OF NURSING

Organizational Chart, Department of Nursing
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SUBJECT: POLICIES AND PROCEDURES

This section outlines specific policies and procedures of the Department of Nursing. The purpose is to
establish professional standards to govern your progression in the nursing program. Documentation
that you have read the policies and procedures is necessary as nursing department policies may differ
from general college or university policies (You will be asked to sign a document that you have read
and understand the student handbook at the beginning of each semester). Decisions on student
requests to waive Department policies and procedures will be handled by the Department Chair.
Students will submit a written petition providing rationale for the request. All decisions are final.

Pre-preparation for Class Attendance
Because faculty emphasis is on active learning, it is imperative that you come to every class ready to
be an active learner. You need to access eLearning for course materials and purchase your textbooks
before attending your first class. In some cases, faculty may have indicated activities to do prior to
first class attendance.

Incoming Student Orientation
An orientation will be held for incoming students. Attendance is expected and will be rewarded with
important information and help in organizing your program progression.

Computer Competency
In addition to meeting computer literacy requirements for SUU, it is expected that you will be
proficient in basic use of a computer including word processing, PowerPoint, internet, email, and
eLearning. You are required to have ready access to a computer with internet connections and a
Windows system of 98 or newer. Computer labs are available throughout campus, including a small
lab in the nursing department and one in the basement of the science building (SC 023).

Financial Assistance
Southern Utah University’s Nursing Program offers several opportunities for scholarships. The
Nursing Admissions Secretary can guide you through the process. General scholarship information at
SUU is available on the internet. (http://www.suu.edu/ss/financial/scholarships.html) Financial Aid at
SUU offers several types of financial assistance to students. (http://www.suu.edu/ss/financial/). The
SUU/SNA officers can provide you with information about scholarships through the student nurses
association.

Student Resources
Department of Nursing students have access to all student resources on the SUU campus. You are
encouraged to take full advantage of the resources available to help you be a successful student. The
nursing department has specialized resources available in the ATTL labs for use while developing
your nursing knowledge and clinical skills.
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