PRIVATE & CONFIDENTIAL
Academic Misconduct Written Determination
DATE: [Date]
TO: [Student Name]
  [Address/Email]
  [Course Name, Number, and Section]
FROM: [Professor Name]
Cc: Academic Integrity Specialist (Abigail Larson; abigaillarson@suu.edu)
  [Dean of College]
  [Department Chair]
RE: Written Determination of Suspected Academic Misconduct
Dear [Student First Name],
As you know, we met on [Initial Meeting Date] at [Initial Meeting Time] in [Initial Meeting Location] to discuss concerns regarding possible Academic Misconduct under SUU Policy 6.33.
Specifically, I was concerned that [insert a clear and concise statement of the allegations, including the assignment, assessment, or conduct at issue] constituted [insert specific policy violation; e.g., plagiarism, cheating, fabrication, unauthorized AI use, etc.].
Policy 6.33 defines this violation as:
“[Insert the precise definition from Section III of Policy 6.33.]”
During our meeting, we reviewed the information and evidence relevant to this matter. The evidence considered included:
1. [Source of Evidence #1]
2. [Source of Evidence #2]
3. [Additional Evidence]
We also discussed the information, explanations, and evidence you provided, including:
1. [Student Explanation/Evidence #1]
2. [Student Explanation/Evidence #2]
These materials constituted the totality of the information available in determining whether a Preponderance of Evidence exists to conclude that Academic Misconduct occurred. A “Preponderance of Evidence” means that, based on the available information, it is more likely than not that a policy violation occurred.
After careful consideration of the evidence, explanations provided during the Initial Meeting, and the overall circumstances of the matter, I have determined that you [did/did not] violate SUU Policy 6.33 for the following reason(s):
[Provide a clear explanation of the reasoning, analysis of evidence, credibility determinations, and why the evidence was or was not persuasive.]

If the Student Was Not Found Responsible
Having determined that the available evidence does not support a finding of Academic Misconduct, I consider this matter resolved and no sanctions will be imposed.
Thank you for your participation and professionalism throughout this process.
End letter here if student was not found responsible.

If the Student Was Found Responsible
Having determined that you violated SUU Policy 6.33, I have decided to impose the following sanction(s):
1. [Sanction #1]
2. [Sanction #2]
These sanctions are appropriate because [explain the rationale for the sanctions, including educational purpose, severity of conduct, course expectations, prior warnings, impact on academic integrity, etc.].
A copy of this Written Determination will be provided to the Academic Integrity Specialist, and a record of this incident will be maintained consistent with University policy. Repeated violations of the Academic Misconduct policy or additional incidents may result in more severe consequences, up to and including dismissal from the University.
Although I have concluded that Academic Misconduct occurred, this determination is intended to address the conduct—not your value or potential as a student. My hope is that this experience serves as an opportunity for growth and learning moving forward. If helpful, I would be willing to discuss strategies, resources, or practices that may help you avoid similar concerns in the future.
You have the right to request a review of this determination by the Academic Integrity Specialist. Requests for review must be submitted by email to Abigail Larson (abigaillarson@suu.edu) within five (5) days of the date of this letter.
Under Policy 6.33, the Academic Integrity Specialist may review whether:
a. Adequate and fair process was provided;
b. Policy 6.33 was applied appropriately;
c. The evidence supports the determination under a Preponderance of Evidence standard;
d. The sanctions imposed are appropriate for the violation;
e. New information exists that was not reasonably available during the Initial Meeting and may affect the outcome; and/or
f. Prior Academic Misconduct findings warrant additional or more severe sanctions.
Additional information regarding the Academic Misconduct process is available in SUU Policy 6.33.
If you have questions regarding this matter, please feel free to contact me.
Sincerely,
[Faculty Name]

