








Scenarios of Utilization for FY2018
Scenario #5: Family Coverage (all in-network)

Type of Service Negotiated Rate 
for Service Traditional HDHP

Eight Pediatrician Office Visits ($200 each; $50 of which was lab work) $1,600 $360 $1,600

Four Primary Care Dr’s Office Visits ($100 each) $400 $140 $400

Three Annual Preventative Exams ($300 each) $900 $0 $0

Three prescriptions per month:
• 2 generic medications (average of $20 each)
• 1 preferred-brand medications ($200 each)

$480
$2,400

$240
$720

$360
$1,500

Two Instacare Facility Visits ($300 each; $80 of which was lab work) $600 $122 $120

Two (2) Emergency Room Visits ($2,500 each) $5,000 $600 $1,000

Total Out-of-Pocket Expenses based on plan design ($11,380 total) $2,182 $4,980
Premiums Paid to Insurance Company OR contribution to HSA $4,320 $1,512
HSA Funds used during the current plan year ($0 rolled over) $0 ($1,512)
Remaining Balance in HSA that is rolled to next plan year $0 $0

Actual Out-of-Pocket Expenses (including Premiums) $6,502 $4,980
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Scenarios of Utilization for FY2018
Scenario #6: Family Coverage (all in-network)

Type of Service Negotiated Rate 
for Service Traditional HDHP

Two Annual Preventative Exams ($300 each) $600 $0 $0

Inpatient Hospitalization (Maternity) - November $4,250 $1,250 $3,250

Dr’s services in conjunction with Maternity $3,500 $550 $700

Inpatient Hospitalization (Newborn) $2,250 $850 $450

Monthly Generic Medication ($5 each) $600 $60 $60

Four Well-Baby Preventative Visits ($250 each) $1,000 $0 $0

Two Primary Care Dr’s Office Visits ($100 each) $200 $70 $70

Total Out-of-Pocket Expenses based on plan design ($12,400 total) $2,780 $4,530
Premiums Paid to Insurance Company OR contribution to HSA $4,320 $1,512
HSA Funds used during the current plan year (new – no rollover) $0 ($1,512)
Remaining Balance in HSA that is rolled to next plan year $0 $0

Actual Out-of-Pocket Expenses (including Premiums) $7,100 $4,530
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MORE INFORMATION!
HDHP + HSA WEBPAGE (SUU.EDU/AD/HR/HSA) 

 Links to cost scenarios outlined in this presentation
 Links to a variety of helpful Tango Health best practices, frequently asked questions,

training videos, Tango’s blog about current events, HSA updates, filing taxes with HSAs, etc.
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MORE INFORMATION!
HR EMPLOYEE BENEFITS WEBPAGE (SUU.EDU/AD/HR/BENEFITS.HTML)

 Plan Summary
Documents for both
Traditional & High
Deductible Health Plans

 Member Handbook of
Covered Benefits

 Summary of Benefits &
Coverage (plus glossary)

 How to retrieve your
claims (medical, dental
vision, and prescription)

 Wellness Newsletter
 Tango Health links (same

found on HDHP+HSA
webpage)
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A Benefit connected to either Medical Plan
Employee Assistance Program (EAP)
 Available to any employee, spouse, or child enrolled in

the University’s medical plan(s) AND anyone who lives
in the household of an insured University employee.
(aging parent, sibling, relative, roommate, etc.)

 Provides free confidential services with a certified
counselor for a variety of topics and/or conditions:
 Anxiety, Depression, Stress management
 Addiction issues (drugs & alcohol)
 Caring for an Aging Parent
 Financial/Legal Counseling
 Crisis Management Situations
 Management Counseling for Supervisors
 Campus Trainings

 The Life Connection Website (www.behavioralhealthcareoptions.com)

 Company Code: SUU
 Monthly Feature – different topic each month with webinar
 Webinar Archive
 Information on Work/Life Balance, a variety of services

(adoption, child care, education, older adults, pets, etc.)

 Call 800-280-3782 to get connected to a counselor
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A Benefit connected to either Medical Plan
EMI Health Wellvia Program
 Available to any employee, spouse,

or child enrolled in the University’s
medical plan(s).

 Allows you to access a doctor 24
hours per day, 7 days a week and
365 days a year with nationwide
coverage.

 Call a toll-free number, consult with
a doctor, and the doctor can call in a
prescription if necessary…all in less
than a hour in most cases.

 Used for common conditions (pink
eye, ear infections, sore throat,
rashes, etc.)

 $30 co-pay per time you use it
 Does not apply to your deductible
 Does not apply to out-of-pocket max
 Can use HSA or FSA money to pay
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Questions?
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A link is available with FAQs and a place to ask any 
additional questions @ http://suu.edu/ad/hr/hsa
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