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Now Accepting Student Teaching Applications for Fall Semester
due February 9

Find forms on Student Teaching Web Page under Student Teacher Application

Visit our Student Teaching Web pag� for Electronic forms, Handbook,
Professional Development/Career opportunities.

Spring 2021 Student Teacher Responsibilities Checklist
for Students, Mentor Teachers, and Supervisors to help you
keep track of deadlines...also posted on the webpage.

Reminders:

February 23 4:00 pm PPAT Workshop for Student Teachers Task 2 and 3
February 25 12:00 pm PPAT Workshop for Education Supervisors Task 2 and 3/Task 1 grading

PPAT Workshops and Resources: Hop����l� �o� �re ����n� g�e�� s���de� �� T�s� 1!
Notes on Task 1 from John Meisner:

PPAT Task 1 is due on Feb 10 (O�cial; please try to turn in a day early)

You'll find all the templates and resources you need in Canvas "PPAT Task 1." If you're in the volunteer pilot, submit your Task 1
documents there, and submit them to your university supervisor as well. For everyone, you'll send your Task 1 docs to your
university supervisor via email. This includes the contextual factors chart and the complete Task 1 doc.

Help with the Task 1 prompts: Contextual Factors: These resources will be helpful as you collect and reflect on the contextual
factors of your class, school and district. USBE Data Gateway The "Data Gateway" provides publicly available testing data, student
growth, attendance, and more. Look specifically at all the links under "Assessment" and "Accountability" University of Utah
Community Data

There are three parts to Task 1: The Task 1 document (this is the main doc); The Contextual factors chart which is needed for
Textbox 1.1.1; The Instructional and Support Resources Chart which is needed for Textbox 1.1.2
I'd recommend opening all three documents to get an overview of what's required, but to then start with the Contextual Factors

https://www.suu.edu/ed/teacher/student-teaching.html
https://www.suu.edu/ed/teacher/student-teaching.html
https://www.suu.edu/ed/teacher/pdf/spring-2021-student-teaching-responsibilities-checklist.pdf
https://www.ets.org/ppa/test-takers/teachers/prepare/


chart and the Instructional Support Resources Chart because they are used in the main Task 1 document. It's probably sounding
more confusing than it really is. Ultimately, you're filling in boxes with evidence and reflections from your student teaching
placement. If you need ideas about how to gather the information, let us know.

Frequently Asked Questions:

Whe�� �� I tu�� �n �� P�A� if � �� ��offic����y �u�m����n�? Do I h��� �o t��� �he P����s?

All student teachers will pass required Praxis for licensure Spring 2021 Semester. As far as the PPAT is concerned, if
you did NOT sign up o�cially you are going to complete the tasks and turn them into your supervisor by the
deadlines. You may choose to use their template (text boxes expand as you write) or a doc that suits you. Do your
best and if we see something that is sub-par, we will work with you to get it right. We will help everyone pass.  You
will be graded by SUU professors. The PPAT is replacing the ICAP unit that students used to complete for their
evaluation. It was an extensive amount of work too...we are not adding in something but replacing the old evaluation
because of the state mandate.

Do I n��� �o c���l��e �h� ���fo���n�� �ro��h ��an?

Only if you are asked. If you never see this again, that's a good thing.  That is the form we use if you are struggling in
your student teaching (after your Mid-term evaluation) and are in danger of not passing.

How ���y ���er����on� ��l� I �e�d ��� w�o ��l� �� ob���v��� me?

For a 12 week placement you will collect 4 observations from your mentor teacher, 4 from your education supervisor
and 2 from your content supervisor. You will also need a mid-term evaluation from your mentor teacher and a final
evaluation from all 3 (optional for content supervisor). We want to ensure you get as many observations as possible.
The more formal (and informal) feedback you get, the better.  For a 10/6 week placement your mentor teacher can
complete 3 or 4 observations, that is ideal.  Then we ask your SPED/math mentor to complete at least 2 for the 6
weeks you are with him/her.  A total of 4 will work....but 5 or 6 is better.

Wha� �� t�� Mi� t��� �va����i�n?

Mid-term observations will be completed soon (week 5 or 6) by your mentor teacher! Review this with them and
make plans to implement suggestions. This should include a self-evaluation. Mid-term evaluation forms are found on
our webpage under mentor teacher.  You should use the PAES rubric and complete a self-evaluation that you take
with you to meet with your mentor as he/she completes the formal mid-term.  That ensures there are no surprises on
what you are being evaluated on.  Your supervisor will review this with you.
If you have any questions, call or email Laureen Graves (435) 865-8685 O�ce EDUC 321 laureengraves@suu.edu

https://www.suu.edu/ed/teacher/pdf/mentor-teacher-forms/midterm-form.pdf
mailto:laureengraves@suu.edu


WHAT DO SUPERVISORS LOOK FOR IN A TEACHER CANDIDATE’S CLASSROOM?
Well-developed lesson plans, with depth and detail:

● Based on valid standards, goals and objectives,
● Incorporating a variety of teaching strategies,
● Including opportunities for students to speak, read, and write (not just watch or listen),
● Using aural, visual, and kinesthetic approaches,
● Assessing student learning (formally and informally), and
● Appropriately paced.

Creativity in lesson presentation. Even "scripted" lessons need to be embellished. You are unique and your
students are unique. There should be abundant evidence in your instruction of the personal connections that you are
creating with your students. Use your imagination, experience, and special talents to put yourself in your teaching.
Engage students immediately at the start of every lesson.

Teacher candidate working hard AND students working hard (not just watching the teacher do so).
Require much of students. Orchestrate their active involvement in literate behaviors, especially speaking, reading,
and writing. Measure the percent of time that they are engaged in these behaviors and aim for fifty-plus.

Behavior management plan in action. Student misbehavior is not disturbing to a supervisor; however, a
teacher candidate without a behavior plan is! Have and use a behavior plan that contains two parts: student
expectations [rules], and consequences. Use the consequence that is least obtrusive to the flow of instruction.

Teacher behaviors. A teacher candidate should be on his/her feet: co-teaching, circulating, observing, assisting,
coaching, encouraging. Constantly show your enthusiasm and your passion for teaching.

Professionalism:

● In appearance — looks and behaves like a professional,
● In communication — interacts respectfully with students, mentor teachers, and others in school,
● In organization — manages time wisely and sets priorities, follows schedules and meets deadlines,
● In responsiveness — shows evidence of incorporating advice of mentor teacher(s) and supervisor

into their lesson plans and teaching,
● In collegiality — demonstrates respect for mentor teacher’s students, room, time, and materials

and is an asset in the classroom and
● In rapport with students — is friendly but not a "pal", and shows evidence of actively gaining

students' respect and trust.
Source: What Supervisors Look For in a Teacher Candidates Classroom. (n.d.). Retrieved February 1, 2021, from
https://teal.usu.edu/undergrad/ofe_eled/student_teacher_eled_page.


