
Type of Coverage Employer 
Premium*

Employee 
Premium*

SUU HSA 
contribution Type of Coverage Employer 

Premium*
Employee 
Premium*

Single $254.75 $30.40 $22.86 Single $254.75 $72.00
Two Party $738.10 $85.90 $64.45 Two Party $573.00 $163.25

Family $738.10 $85.90 $64.45 Family $821.60 $234.75

Participating
Provider Option 
Tier 1 - surgery 

centers only

Participating
Provider Option 
Tier 2 (all except 
surgery centers)

Non-Participating
Provider Option

Participating
Provider Option 
Tier 1 - surgery 

centers only

Participating
Provider Option 
Tier 2 (all except 
surgery centers)

Non-Participating
Provider Option

GENERAL INFORMATION
Medical Deductible (Single/Family Per Year) $1,400 / $2,800 $1,750 / $3,500 $3,500 / $7,000 $1,000 / $1,500 $1,000 / $1,500 $1,500 / $3,000

Out-of-Pocket Maximum ( Single/Family Per Year) $1,400 / $2,800 $3,000 / $6,000 $6,000 / $12,000 $2,500 / $5,000 $3,500 / $7,000 $7,000/ $14,000
Services designated ♦ are subject to first dollar Medical Deductible

PREVENTIVE SERVICES
Routine Physical Exam (1 visit per Year) N/A 0% ♦40% N/A 0% ♦40%

Covered Immunizations N/A 0% ♦40% N/A 0% ♦40%
Routine Vision Exam (1 visit per Year) N/A 0% ♦40% N/A 0% ♦40%

Routine Hearing Exam (1 visit per Year) N/A 0% ♦40% N/A 0% ♦40%
PROFESSIONAL SERVICES

Physician Office Visits incl mental health ♦$0 ♦$35 ♦40% $15 $35 ♦40%
Physician Office Visits Specialist incl chiropractic ♦$0 ♦$45 ♦40% $20 $45 ♦40%

InstaCare/Urgent Care Clinic N/A ♦$45 ♦40% N/A $45 ♦40%
Emergency Room (ER) N/A ♦$300 ♦$300 N/A $300 $300 

Physician Visits (Inpatient) ♦0% ♦20% ♦40% ♦10% ♦20% ♦40%
Physician Visits (Outpatient) ♦0% ♦20% ♦40% ♦10% ♦20% ♦40%

Major Diagnostic Test, CT Scan, MRI, etc ♦0% ♦20% ♦40% ♦10% ♦20% ♦40%
Surgery (office) ♦0% ♦20% ♦40% ♦10% ♦20% ♦40%

Prescriptions
Deductible

Pharmacy $10/30% ($250 
Max) 50% ($350 Max) Up to 40% ($400 

Max)
$10/30% ($250 

Max) 50%($350 Max) Up to 40% ($400 
Max)

Maintenance Drugs or Mail Order $20/30% ($250 
Max) 50% ($350 Max) Up to 40% ($400 

Max)
$20/30% ($250 

Max) 50% ($350 Max) Up to 40% ($400 
Max)

Employee Assistance (Behavioral Health Options)
Eligible employees and their household members may 
call to arrange confidential counseling sessions with a 
trained professional.   Up to 6 sessions per issue per 
year, plus additional online resources 
1-800-280-3782 code SUU

High Deductible Plan w/HSA Traditional Plan (Can have FSA)

SUU Benefits Summary FY 22-23
Plan year July 1st - June 30th * Premiums are based on each pay period. 

Pay Periods are twice a month, on the 15th and the 30th

MEDICAL INSURANCE - UMR (United Healthcare) 
This is a summary of benefits. See the benefits booklet for a detailed list of covered services 

Tier 1/ Tier 2 Tier 3/ Tier 4Tier 1/ Tier 2/ Tier 3/ Tier 4

YOU PAY

High Deductible Plan w/HSA Traditional Plan (Can have FSA)

YOU PAY YOU PAY

YOU PAY

YOU PAY

YOU PAY

MEDICAL PREMIUMS * (Medical and Pharmacy combined - per payperiod)

HSA with High Deductible Healthcare Plan - Optumbank
Employees who enroll in the High Deductible Healthcare Plan will be eligible for the HSA through Optum Bank.  SUU redirects 75% of the employee premium to the HSA account.  For 
first time enrollees, SUU contributes $500, one time to the HSA.   Both the SUU contribution, and personal contributions count towards the annual limit.
Employees can contribute their own money, thorugh payroll, pre tax up to the IRS limit.  Single $3,650, Family $7,300 annual contribution limit (EE + ER) for 2022 calendar year
Funds in the HSA roll over each year if unused and are portable, all funds deposited into the HSA go with employee if they leave SUU employment.
If an employee is not eligible for the HSA due to secondary first dollar coverage, such as medicare, SUU will contribute the employer contribution to an HRA.

Short term disability, accident, cancer coverage and critical 
illness coverage are offered post tax through AFLAC. If you 
are interested, please call our AFLAC representative Lane 

Morgan 
435-668-2626 or lane_morgan@us.aflac.com 

Traditional 

MOTIVRx PRESCRIPTION DRUG BENEFITS - on UMR card
MotivRx will coordinate benefits with people with specialty medications.  They may call you directly if they can help.  

High Deductible

Employee Assistance Suplemental 

Subject to Medical Deductible 

AFLAC WellVia- TELEMEND- $0.00
Telemed serives are available at no cost. Talk to a doctor and 
have prescriptions called in 1-877-872-0370

$50 Single/ $150 Family 



Type of Coverage Employer Premium* Employee Premium* Type of Coverage Employer Premium* Employee Premium*
Single $13.40 $3.50 Single $0.00 $2.05

Two Party $23.60 $6.40 Two Party $0.00 $3.95
Family $43.90 $11.80 Family $0.00 $6.30

Supplemental Life
Employee guarangeed covage  $250,000 and up to 
$500,000 with EOI.
Spouse guaranteed coverage $50,000 and up to $100,000 
with EOI. 
All children $5000 for .50 cents  or $10,000 for $1.00.
Employee and dependents must have basic coverage to be 
eligible for Supplemnetal coverage.  Employee must have 
equal or greater coverage than dependents

COMMUNITY AND WELLNESS

TUITION WAIVERS
Full Time Employees Part-Time Employees, Spouses and Dependent

Waivers are for regular classes and online tuition for both undergraduate courses and 
graduate courses.
Regular student fees waiver if enrolled in 9 credit hours or less Student is responsible 
for “special or course” fees.  
Full time employees may be approved up to 3 hours a week of waived work time and 
3 hours a week of rescheduled work time, if classes are approved by supervisor as 
work related .
Full time employees, their spouses and their dependents are eligible for 1/2 tuition at 
STECH.
Graduate waivers be subject to IRS income tax. 

Spouses of full time employees are entitled to the same benefits as the employee.
Part-time (.50 fte to .74 fte) benefits-eligible employees are eligible for up to 3 credit hours.
Adjunct faculty employees teaching part-time are eligible to receive a tuition and institutional 
student fee waiver
for three (3) or fewer credit hours per semester in which they teach.
Unmarried dependent children up to age 27 get half-tuition waivers.
Graduate waivers and waivers for children 24 and over (unless disabled) may be subject to 
IRS income tax.

Basic Life Long Term Disability

COMMUNITY AND SUU INFORMATION Wellness
go to www.suu.edu/hr/benefits  or contact Lori Ann Barnson our Benefits Manager 
435-586-7819 loriannbarnson@suu.edu
For more information about SUU, Cedar City, and the surrounding areas go to; 
www.suu.edu, www.cedarcity.org, www.visitcedarcity.com, 
www.visitutah.com/places-to-go/cities-and-towns/cedar-city www.ironsdistrict.org

Employees are able to use the pool for free while their dependents may purchase a season 
pass for a small fee for the whole family.
Employees can purchase a pass for the weights gym at the same rate as is available to 
students.
Dynamic wellness programs will be announced when completed.

 2x salary - coverage level of $40,000 ‐ $400,000. 
SUU pays 50% and employee pays 50% of premium.
$.07 cents per 1,000 coverage  Ex; $50,000 salary = 
$100,000  coverage.   Premium would be $1.75 for 
SUU and $1.75  or less for employee.
Spouse & dependents can be covered at $10,000 for one 
premium of $.58 cents per pay period.  AD&D rider 
included.

This benefit pays 66.67% of base salary for approved 
disabilities, up to a maximum of $6,000 per month after a 6-
month waiting period.

After two years of employment, the University provides long 
term disability. The employee has the option to pay the 
premium for the first two years.

SUU Benefits Summary FY 22-23
Plan year July 1st - June 30th  *Premiums are based on each pay period.  

Pay Periods are twice a month, on the 15th and the 30th

DENTAL & VISION - EMI Health

LIFE INSURANCE & LONG TERM DISABILITY- The Standard

Dental - EMI Health Vision - EMI/ Opticare
The annual preventative vision exam is covered through the medical insurance as a 
preventative exam.
This plan offers an in‐network co‐pay or out‐of‐network reimbursement towards a pair of 
glasses (frames + lens) OR X dollars towards the purchase of contact lens per rolling year.

No deductible with two annual cleanings per person, per year.  
100%Preventative visits.
80% Basic services. 
50% Major dental and orthodontics 
$2,000 annual dental limit per person 
$1,500 lifetime maximum on adult and child orthodontics.

RETIREMENT PROGRAMS
Utah Retirement Systems (URS) Fideltiy/TIAA

Classified staff will receive 10% funding into a hybrid pension and a 401(k) or as a 
defined contribution into 401(k) only.  Once the pension is funded, the balance of 
10% will be contributed to the 401(k).  Employees may elect hybrid or DC in their 
first year.  Employees can also contribute up to the IRS limit in a 401(k) or 457.  Must 
be a URS participant for 4 years to be eligible to have a distribution.

Professional staff will receive a 14.2% contribution into a 401(a) at either Fidelity, TIAA or 
a combination of both.  Options for employee contributions up to the IRS limit into 403(b), 
403(b)ROTH or 457.  This is not a “match.”  If the employee does or does not contribute 
personal funds, the University will contribute 14.2%.
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