POLICY #5.67

SUBJECT: Clery Act !

|. PURPOSE < ,
The purpose of this Policy is to articulate how the Univ% ments the
Ca

Jeanne Clery Disclosure of Campus Security Poligy.and
Statistics Act of 1990 (the "Clery Act"), a federallaw primagily about cgime
reporting, safety-related disclosures, and r

2 tion.

ll. REFERENCES )

A.

Harassment

J. Southern Utah University Policy 5.60 Sexual Misconduct

K. Southern Utah University Policy 5.64 Minors on Campus and at
University-Sponsored Events



https://www.ada.gov/
https://www.govinfo.gov/content/pkg/PLAW-113publ4/pdf/PLAW-113publ4.pdf
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title20-section1232g&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title18-section921&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title20-section1092&num=0&edition=prelim
https://uscode.house.gov/view.xhtml?req=granuleid:USC-prelim-title20-section1092&num=0&edition=prelim
https://www.suu.edu/policies/05/00.html
https://www.suu.edu/policies/05/00.html
https://www.suu.edu/policies/05/09.html
https://www.suu.edu/policies/05/27.html
https://www.suu.edu/policies/05/27.html
https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/05/64.html
https://www.suu.edu/policies/05/64.html

L. Southern Utah University Policy 11.2 Student Conduct Code
M. Title VIl of the Civil Rights Act of 1964, 42 U.S.C. § 2000d et seq.

N. Title IX of the Higher Education Amendments Act of 1972, 200U.S.C. §
1681 et seq.

0. Utah Code § 53B-28-101 et seq. Student Rights an

esponsibilities

v

Utah Code § 63G-2 Government Records Acce
Act (GRAMA)

. Utah Code § 78B-7 Pretective Oréers and Stalking |
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gravated Assault: An‘unlawful attack by one person upon
ther for the"purpose of inflicting severe or aggravated bodily
injury. This type of assault usually is accompanied by the use of a
weapon or byameanslikely to produce death or great bodily harm
iolations: The violation of state or local laws or
ordin nrohibiting the manufacture, sale, purchase,
transpo on, possession, or use of alcoholic beverages, not
including driving under the influence and drunkenness.

. Utah System of gnt Disciplinary

62 Student Safety

C. Annual Security Report (ASR): The annual report of crime
statistics and other campus information that the University must
prepare and distribute in accordance with the Clery Act.


https://www.suu.edu/policies/11/02.html
https://uscode.house.gov/browse/prelim@title42/chapter21&edition=prelim
https://uscode.house.gov/browse/prelim@title20/chapter38&edition=prelim
https://le.utah.gov/xcode/Title53B/Chapter28/53B-28.html
https://le.utah.gov/xcode/Title63G/Chapter2/63G-2.html
https://le.utah.gov/xcode/Title63G/Chapter2/63G-2.html
https://le.utah.gov/xcode/Title76/Chapter5/76-5.html
https://le.utah.gov/xcode/Title76/Chapter9/76-9.html
https://le.utah.gov/xcode/Title77/Chapter36/77-36.html
https://le.utah.gov/xcode/Title77/Chapter41/77-41.html
https://le.utah.gov/xcode/Title78B/Chapter7/78B-7.html
https://public.powerdms.com/Uta7295/tree/documents/1826168
https://public.powerdms.com/Uta7295/tree/documents/1826168
https://public.powerdms.com/Uta7295/tree/documents/2028670

. Arson: Any willful or malicious burning or attempt to burn, with or
without intent to defraud, a dwelling house, public building, motor
vehicle or aircraft, personal property of another, etc.

. Awareness Programs: The term Awareness Programs to
programs, campaigns, or initiatives that increase audience

knowledge of the issues of Sexual Assault, Dome
Dating Violence and Stalking and share informati

c Violence,

to prevent interpersonal violence, promote sa uce
perpetration. These efforts can include campus munity-wide
mobilizations as well as targeted audiencegspecific'programming
(including both students and employees

. Burglary: The unlawful entry of a s @ ocommitaf or
theft.

. Campus Security Authorit : Individuals
identified by the Director of t ffice of Equal O

VIRgin pasitions
rt and

ssional counselors are not
when acting as a pastoral

: tor of the Office of Equal
ian Director”) will serve as the Clery

versity. The Director may assign
dministrators as necessary to
e University's Clery Act obligations.

D Any location on which the University is required
ics for purposes of the Clery Act, including:

pus property. Any building or property owned or

olled by the University within the same reasonably

guous geographic area of the University and used by

niversity in direct support of, or in a manner related

to, the University's educational purposes, including any

building or property within the same reasonably

contiguous geographic area of the University that is

owned by the University but controlled by another person,

is frequently used by students, and supports institutional
purposes (such as a food or other retail vendor);

Clery Geogrs
toreport cri



2. Non-campus building or property. Any building or property
owned or controlled by an officially sponsored student
organization recognized by the University and any puilding
or property (other than a branch campus) owned o
controlled by the University that is frequentl

educational purposes, is frequently use
is not within the same reasonably coatig
area of the University; and

3. Public property within or imme
campus. The term "public
property that is within th
geographic area of the U

adjacent to a faci
if the facility is used
orinama

ter, Negligent
ses(forcible and non-

above-mentioned offenses, and
rceny-Theft, Simple Assault,

t were motivated by bias based on race,
pational origin, religion, sex/gender, sexual
entation, gender identity, or disability;
A ts and referrals for disciplinary action for weapons
carrying, possessing, etc.), Drug Abuse Violations, and
Alcohol Law Violation; and

4. VAWA Crimes: Dating Violence, Domestic Violence, and
Stalking.



K. Daily Crime Log: A daily record maintained by SUU Police that
records all reported alleged criminal activity in accordance with the
Clery Act.

L. Dating Violence:

1.

As defined in the Clery Act, Dating Violenc
violence committed by a person who is of'has beenin a
relationship of a romantic or intimate nature with the
victim. The existence of such a relati i
based on the reporting party's stateme nd with

ip, type.of
relat|onsh|p, and frequen g ion betwe he

covered under the
incident meeting
purposes of Clery A

rimes st meet

ffense involving violence or
ce or physical harm,
against their dating partner;
r solicitation by a person to
olving violence or physical
g'partner. "Dating partner” means
mancipated person as defined by

g relationship with the other party.
r" does not include an intimate partner, as

s p" means a social relationship of a romantic or
ate nature, or arelationship that has romance or
macy as a goal by one or both parties, regardless of
whether the relationship involves sexual intimacy. "Dating
relationship" does not mean casual fraternizationin a
business, educational, or social context. In determining,
based on a totality of the circumstances, whether a dating
relationship exists, all relevant factors shall be
considered, including: (a) whether the parties developed



interpersonal bonding above a mere casual fraternization;
(b) the length of the parties' relationship; (c) the nature
and the frequency of the parties'interactions, inclading
communications indicating that the parties intended to
begin a dating relationship; (d) the ongoing e i
of the parties, individual or jointly, with r
relationship; (e) whether, by statement
parties demonstrated an affirmationgf
to others; and (f) whether other reaso
or detract from a finding that adating relationship exists.
It is not necessary that all, or a patti the
factors described herein g

existence of a dating rela B-
7402).
M. Destruction/Damage/Van of Property: y
maliciously destroy, damage,'deface, or otherwisejinju al or

personal property wi t the consent of the,owner'ar the person
d? | of it.

ined in the Vic ainst Women Act
Domestic Violence includes

ormer spous i ate partner of the victim under the
Violence laws of the jurisdiction

current or former spouse or intimate partner
he victim, or a person similarly situated to a
spouse of the victim;

b. is cohabitating, or has cohabitated, with the
victim as a spouse or intimate partner;

c. shares a child in common with the victim; or

d. commits acts against a youth or adult victim who
is protected from those acts under the family or
Domestic Violence laws of the jurisdiction.



2. Anyincident meeting this definition is considered a crime
for purposes of Clery Act reporting, though criminal
prosecution of crimes must meet the definition ofdJtah
law.

violenee or
ical harm, or

3. Under Utah law, any criminal offense involvi
physical harm or threat of violence or ph
any attempt, conspiracy, or solicitation
criminal offense involving violence o
committed by one cohabitant against a
Violence" also means commissi
any of the following offen

her. "Domestic
t to commit,

another: Aggravated Ass criminal
harassment, electronic con ation har
kidnapping, child aggravated ki P
mayhem, sexual 0 , Stalking, unlaw tention,

violation of protecti ai roperty,

possessiongdfia deadly assault,
@ rearm (Utah Code An B6- 1(%)).

laws prohibiting the

utiom, and/or use of tain controlled

violations of state and local laws,
to the unlawful possession, sale, use,
making of narcotic drugs are also

ally those relati
owing, man ring, a

wfully place another person in reasonable fear
n through the use of threatening words and/or other
condue ithout displaying a weapon or subjecting the victim

. Larceny-Theft: The unlawful taking, carrying, leading, or riding
away of property from the possession, or constructive possession,
of another person.

. Motor Vehicle Theft: The theft of attempted theft of a motor
vehicle.



T. Murder/Non-Negligent Manslaughter: The willful (non-negligent)
Killing of one human being by another.

U. Negligent Manslaughter: The killing of another person through
gross negligence.

V. Primary Prevention: The term Primary Preventio rsto
Violence, Dating Violence, Sexual Assault, or I
occurs to prevent initial perpetration or victimizatio rough the

promotion of positive and healthy behaviers and beliefs. Efforts to
change behavior and social norms, and aIthy
i

relationships, healthy sexuality andfega i enderroles, o
efforts to understand risk factorsi@and prot

ctive factors
stan

f e from
force or
in fear.

ystems of the Federal

ding forcible or non-forcible
empted sexual contact with
that person's consent. Sexual

ut is not limited to involvement in any

entact when the victim is unable to consent or
entionalfand unwelcome touching, however slight, of
pody part or object, by any person upon another

at is without consent and/or by force or
ing, forcing, or attempting to coerce or force
er to touch a person's intimate parts(defined as
genital area, groin, inner thigh, buttocks, or breast).
Sexual intercourse without consent includes acts
commonly referred to as rape, statutory rape, or incest.
Intercourse includes vaginal penetration by a penis,
object, tongue, or finger; anal penetration by a penis,
object, tongue, or finger; and oral copulation (mouth-to-

offense
nother per




Z. Stalking
1.

. Under Utah law, a person is guilty of rap

genital contact or genital-to-mouth contact) no matter
how slight the penetration or contact. Any incident
meeting this definition is considered a crime for parposes
of Clery Act reporting, though criminal prosecutionof
crimes must meet the definition of Utah law.

that perso
has sexual intercourse with the victim

causes the penetration, howev
anal opening of another p
older, by any foreign objeg!
device, including a part o

rcible se use, or
tionally touches, whether

pones, loss of teeth, possible internal injury,
ation, or loss of consciousness.

As defined in the Clery Act, Stalking means engagingin a
course of conduct directed at a specific person that would
cause areasonable person to fear for the person's safety
or the safety of others or suffer substantial emotional
distress. For the purposes of this definition, course of
conduct means two or more acts that the stalker directly,



indirectly, or through third parties, by any action, method,
device, or means follows, monitors, observes, surveils,
threatens, or communicates to or about, a person
interferes with a person's property. Any incident meeting
this definition is considered a crime for purp Clery
Act reporting, though criminal prosecutio
meet the definition of Utah law.

2. Under Utah law, a person is quilty of I
intentionally or knowingly engagesin a
directed at a specific person an
that the course of conduc

a third person, or to suff emotional distre
person is guilty of gV tentionally or

violates a Stalkin tion issued pugsu o Utah
Code Ann. § 78B-7- or a permanent crigin alking

injunction j d pursuant to Uta . §78B-7-902.

seriou
to aidicampus community members

onable preca 0 prevent further crime and
ir persona imization.

rse of conduct
hould know

the campus
ta crime that represents a

y. This Policy applies to reporting and other

quired under the Clery Act, namely of CSAs who must
/ Reportable Crimes that are reported to have occurred
within Clery Geography. This Policy also sets out obligations of
other administrators designated within this Policy.

B. Reporting Encouraged by All Students and Employees. The
University encourages all members of the University community
who become aware of alleged crimes, other emergencies, or



suspicious or criminal activity to report such actions or activity to
SUU Police as soon as possible. In the event of a crime in progress
or at any time there is arisk of harm to persons or propertygcall 911
or SUU Police at 435-586-1911. Any employee or student may.also
report non-emergency Clery Reportable Crimes to the

. Reporting Obligations for CSAs. Information aboutfany incident that
may constitute a Clery Reportable Crime must belfeported by CSAs
to the Director or SUU Police, as follows:
1. Who Must Report. Any CSA who has knowledge of a Clery
Reportable Crime. The CSA or t erso porting to the
CSA does not have to witnesSithe 0

affiliated with the Univer @ :
ffice:o

limited to:
a. Director Equal O
Clery Co e;
b. olice: commissioned palic

ed by the Universit

sible for security who is not
ber of SU e (for example, individuals

e responsible for security
evenonat basis); and

d. Any Universi icial who has significant
itypfor student and campus activities,
but not limited to administrators,
ademic deans, student resident leaders and
istant leaders, other student housing
inistrators; student and employee discipline

administration and coaches and coaching staff;
faculty or staff who lead or supervise travel
groups, and advisors to university sponsored
organizations and student organizations.

e. Exemption: Pastoral or professional counselors
are not considered Campus Security Authorities
when acting as a pastoral or professional
counselor. The professional or pastoral



counselors' exemption is intended to ensure that
these individuals can provide appropriate
counseling services without an obligationsto
report crimes they may have learned abo
through their work as a pastoral or onal
counselor. This exemptionis int
the counselor-client role. How

legally recognized privilegeg,ac e some
exemptions, and there may bejsit s in which
counselors are in factander a legal obligation to
report a crime. Crimes ortedyto a pastasal or
professional coug h tinitiat imely
Warning.
Re a
p as,a CSA
int
D.). CSAs
have about
ames of

ts'confidentia

n to Report. report as soon as possible and
o later tha fter receiving the information to
the extent possible.

Report. CSAs must report the Clery Reportable
i Director or SUU Police. Please see the
3 aks below for reporting pages and other relevant

Reporting the absence of any Clery Reportable Crimes.
thin the Director's discretion, CSAs may be required to
report the absence of any Clery Reportable Crimes on a
semesterly or longer basis. In other words, CSAs may be
asked to confirm that they have not received information
regarding any Clery Reportable Crimes in a given interval
of time.




6. For all Sexual Assault offenses (forcible and non-forcible),
Domestic Violence, Dating Violence, and Stalking reports,
SUU Police are required to notify the Title IX Coordi
or designee of such reports. If avictim reports su
crimes to the Title IX Office and requests co
the Title IX Coordinator or designee WiII S

exceptininstances when the victimis a
vulnerable adult, or there is imminent the victim
or othersin the community. In

D. Geographic Scope of Reportable
this Policy is defined by the Cler

ed or
nably
and used by
nner related
purposes, including any
ame reasonably
ea of University that is
ontrolled by another person,
s, and supports institutional

nized by the University and any building
other than a branch campus) owned or

the University that is frequently used in

port of, orin relation to, the University's

ational purposes, is frequently used by students, and
within the same reasonably contiguous geographic
of the University; and

3. Public property within or immediately adjacent to the
campus. The term "public property" means all public
property that is within the same reasonably contiguous
geographic area of the University, such as a sidewalk, a
street, other thoroughfare, or parking facility, and is



adjacent to a facility owned or controlled by the University
if the facility is used by the University in direct support of,
orina manner related to, the University's educatianal

purposes.

E. Other Reporting Avenues and Obligations
1. University employees, including CSAs, have multiple
reporting obligations and/or avenues.

2. Forexample, a CSA who learned of a repert exual
Assault on campus property may,have ar rting
obligation under this Policy, Bolicy

e C
1D '
po nderth|s oI|
ffices adminis cies/related

Dean @f Students

3. Several policies prohibit
keeping the Universi

Resources (Policies

IV.R.);

2. Analyzes the application of the Clery reporting
requirements for the ASR and follow up as necessary to
complete information (see more below);

3. Reconciles any duplicate reporting for ASR purposes;


https://www.suu.edu/policies/05/00.html
https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/11/02.html
https://www.suu.edu/policies/05/61.html
https://www.suu.edu/policies/05/61.html
https://www.suu.edu/policies/08/03-5.html
https://www.suu.edu/policies/08/04.html
https://www.suu.edu/policies/11/02.html
https://www.suu.edu/policies/05/27.html
https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/05/00.html
https://www.suu.edu/policies/05/00.html

4. Determines whether disciplinary referrals are needed to
other offices or roles that administer misconduct-related
policies;

5. Determines whether a report will be made to
behalf of the University, if the police are n
of the reported circumstances. At a mini
will share reports from CSAs or the Title
include necessary information withi e

um, the Director
Coordinator to
i ime Log;

needs or
stances;j@and

6. Consider any broader training

educa
opportunities demonstrated.b i

7. Maintain statistics of Clefy ble Crimes toii dei
the ASR as required ary Act.

ghthe
y
community to repor e reported
victim's choice w eport, and
the reported vigti ent with the
police. The ity d victims with notifying the
police if th ire. inits discretion also

Information. When acting as
nder their professional
ors are not required to report

complal th campus or local law enforcement, campus
resources for counseling, and academic support, and retaliation
and safety protections available.

|. False Information. Individuals who intentionally and knowingly
make false accusations of criminal activity or provide false
information to SUU Police or University officials in connection with



an accusation and/or investigation of criminal activity are subject
to discipline under University Policy (see Policies 5.60, 6.28, 8.3.5,

and 11.2) as well as criminal and/or civil penalties under applicable
law.

J. No personally identifying information related to rep is included
with statistics listed in the ASR or the Daily Crimediog.

K. Incidents reported to SUU Police will be investiga when the
victim files a report, when there is no identifiableyi , or when

the University is the victim for the purp of reduging crime,
improving safety, making disciplinary_tefertals, imposi
criminal sanctions as appropriate.Additigna Uu Poli

refer reports of Clery Reportable C 0 the Director,

enough information for the Di 0 uate theapplicabili
the Clery Act requirement
L. Procedurestoreport Clery Repertable Crimes on I )
ntial and
Crime ncluded in the

sity's reporting system
uch reports should be

5 ability to manage risk or
mous. Filing an anonymous
Police to provide specific

s of crimes in the ASR statistics.
confidentially. Individuals may also talk

2rofessional Counselors to Encourage Reporting
pral and professional counselors may elect to report
mes they learn about in their counseling capacity, as
ong as they are able to describe the nature of the crime
and the location of the crime with sufficient specificity for
the Director to classify/categorize the crime. It may be
possible to achieve this without disclosing the identity of
the reported victim. In those circumstances, pastoral and
professional counselors may report to the Director for the


https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/06/28.html
https://www.suu.edu/policies/08/03-5.html
https://www.suu.edu/policies/11/02.html

purpose of including the reported crime in the University's
annual crime statistics.

2. Pastoral and professional counselors can also counsel
parishioners and clients about reporting crim hey may
have experienced or perpetrated. This counseling

take the form of informing parishioners and clients about

aesi

numbers to the Clery Compliance|Officer for yea

inclusion in the ASR
@

2 misconduct may be referred
ible disciplinary action (see
. Under University Policy, the

oyees to engage in the unlawful
ibution, dispensation, possession,

orkplace or while engaged in University
campus. Employees are subject to discipline
iolating this Policy.

x Offenders

In accordance with the Clery Act (20 U.S.C. § 1092(f)1X1)) and the
Utah Sex and Kidnap Offender Registry (Utah Code Ann. § 77-41-
104), the Utah Department of Corrections Sex Offender Registration
Program Office informs SUU Police of registered sex offenders who
are affiliated with SUU through employment or enroliment. This

0. Regis


https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/05/60.html
https://www.suu.edu/policies/05/64.html
https://www.suu.edu/policies/06/28.html
https://www.suu.edu/policies/08/03-5.html
https://www.suu.edu/policies/05/09.html

information will be available at the SUU Police Office at 36 North
300 West, Cedar City, Utah. Individuals seeking additional
information about registered sex offenders may go to the Utah
Department of Corrections Sex Offender Reqistry.

P. Prevention, Education, and Training

1.

The University will make available educagional programs
and campaigns on a reqular basis, and ata minimum
annually, regarding campus security e

addition, focused programming will be ilable to prevent
Domestic Violence, Dating Violenge, Sexual Assault and
Stalking. Educational prog Ain Ists of Pri

Prevention and Awareness Prog sforallinc
students and new employees and/ongoing a

prevention campai

nts and fagulty
t. These prog d

ut campus
nd to

nd emplo
IFewn security and the

rape c Violence, Dating Violence, Sexual
Assaultiand Stalking a prohibited conduct;

afine what behavior constitutes Domestic
ence, Dating Violence, Sexual Assault, and
Stalking according to federal and state law.

e. Define what behavior and actions constitute
consent to sexual activity;

f. Describe safe and positive options for bystander
intervention that may be carried out by an
individual to prevent harm or intervene when
there is arisk of Domestic Violence, Dating


https://www.communitynotification.com/cap_office_disclaimer.php?office=54438
https://www.communitynotification.com/cap_office_disclaimer.php?office=54438

Violence, Sexual Assault, or Stalking against a
person other than the bystander;

g. Provide information on risk reduction so
students and employees may recognize warning
signs of abusive behavior and ho
potential attacks;

h. Provide an overview of informa contained in
the Annual Security ReportN ce with
the Clery Act; and

i. Describe proced ity will follo
when Dating Vio mestic Viole ual
Assault, and i

g’scope and frequency of
data collected from student
0 stitutional surveys, and

ived by campus administrators (e.qg.
ader reports, safety walks, etc.).

ucation and prevention programs
eness Programs, bystander interventions,
ention and awareness campaigns, Primary

g Director of the Office of Equal Opportunity and Clery

ompliance, or appointed designee, is the Clery

Compliance Officer. Duties of the Clery Compliance Officer

include:

a. Prepare and distribute crime statistics for the
three (3) most recent calendar years that are



% of student
organizatiomSiefficia ecognizedby the
Universi ding student organi with
ousing.

reported to have occurred on or within the
University's Clery Geography.

. Collaborate with the SUU Police, Campus

Security Authorities, Title IX Coordi ,'and
local law enforcement agencies i mpili
statistics for the ASR.

. Undertake a good faith effoét t llect/crime
statistics from any law enfor e gency
having jurisdiction ov n-Campus Property

0
that is subject to reporting un the Cler
This may includede minalactivity tu

at Non-Campus

R to the U.S.
ion.

. In conjunction with
ent Affairs, the Office of
d Clery Compliance shall

statistics described above
(SectionIV.0.1.a.);

ii. Statements of policy regarding
procedures for students and others to
report criminal actions and campus
emergencies;

iii.  Statements of policy concerning
security and access to campus
facilities;

iv. Statements of policy concerning the
operations of campus law enforcement



and their relationships with local law
enforcement agencies;

v. Descriptions of programs that a
representative of and desi t
inform campus about crimg prevention;

vi. Statements of policy pertaining to

alcohol on campusai workplace,
and at University sponso rograms

vii. policyfregardingdllegal
plled substan
S orkplac da
Y ponsored pr@gr n

operates to comp

e Drug-Free
s Act of 1989;

hools a ommu
and
X. nts o licy and descriptions of
about the prevention of Dating
omestic Violence, Sexual
2.

e the following in the ASR, as well
ation required by law or deemed

pru the Director:
tistics of reported Clery Act crimes on its
Q ampuses, immediately adjacent public areas,

emote classroom facilities, and non-campus
facilities that support educational services (Clery
Geography). Information about each crime shall
include the date, location, and disposition (if
known) of the crime.

b. Disclosure of crime statistics, disciplinary
referrals, and other information required by the
Clery Act.



c. The number of students who are referred for
disciplinary action due to Clery Act crimes. If an
individual is both arrested and referred f
disciplinary action, only the arrest will be

violations, both the referral and
be reported in Clery Act crime

3. Clery Compliance Advisory CommitteenT
convene, from time to time, a committ f staff
members that have employmen lities related to
the implementation of this

is responsible for assisting rinthe
S0 ed above, a

other related p
ee may includeyre entatives

k Management
Wellness

eral Counsel(as an advisor)

ention for ASR. The University keeps all

ards used in compiling the ASR for three (3) years from
edlatest publication of the report, including the

owing: copies of crime reports; Daily Crime Logs;
records for arrests and/or referrals for disciplinary action;
Timely Warning and emergency notification reports;
documentation and/or correspondence regarding Clery
Act compliance; and notices to students/employees



regarding the availability of the ASR. All documentation
shall be dated.

5. Distribution. Each year, the Director sends the ASR by
email or other means to all enrolled students, nd
faculty. In addition, paper copies of the re

City, Utah, or by calling (435) 586-7793.
students and employees may also obtai i rom the
SUU website or SUU Police.

plausible report of a Clery-Report
serious or continuing threat, Camj

report the relevant informatia

When circumstances per ' i
initially received the report Will'attempt to cont
off|C|aI and collaboratively evalua

r may make
the determi e. The followi rocedures establish the
factors us reports and theyprobable content of

S potentially necessitating a Timely
is evaluated on a case-by-case

nd/@¥ Police Chief assesses the
ontemporaneous facts

a. The ascertainable harm of the reported crime.
b. The potential harm of the reported crime.

c. Evidence of the perpetrator's motivation and
thought process.

d. The extent to which a likely motive for
perpetrating is based on temporary
circumstances that have resolved or remain.



e. The extent to which evidence supports the
perpetrators selection of the victim(s) was
premeditated/fixated or indiscriminate.

f. The extent to which multiple individ re
involved in perpetrating the crim

g. Evidence that suggests there isa pattegn of
crimes or modus operandi ofytheyperpetrator(s)
(commonality or nexus of factSyac
reports/incidents).

h. The ease or diffi f

i. The extent to wt

will compr i
efforts.
2. Content of Timely Warnings. The Directo olice
ism
0 :

Chief will de ine what informat t likely to
grs,of the campus co o take

inelude; the
B

assist campus community members in
ing the seriousness and probability of
ecurrence for the crime;
ocation and time seem to be determinative
actors in perpetration, sufficient detail about

locations and times that should be avoided or
subject to increased vigilance;

c. If thereis sufficient information about the
identity of the perpetrator, that information will
be conveyed in a manner that avoids prejudice
and stereotyping on the basis of protected class;



d. Risk reduction strategies that may prove
effective in deterring a perpetrator will be
conveyed in a manner that avoids assigning
blame on prospective victims; and

e. Resources for reporting and receiving suppert.

3. Method of Conveying the Timely Warnin
may be conveyed to the campus co u
the Emergency Notification System. ommunity

members can opt-in to receivedext messages informing
them of Timely Warnings and.e en otificatighs.
Most often, Timely Warnin pe distributed by emai

campus community me

% erred email a .
4. Post-Warning Revi th 4 hours after a limel
Warning has been uted, the Direeto copvene a
ir

review team of the follewing officials, or ignees,
who are a rovements to

the Tim

Vice President for Human Resources

istant Vice President for Marketing and
munication

confirmation of a significant emergency or

dan@erous situation involving an immediate threat to the

alth or safety of students or employees occurring on
campus, the University shall notify the campus community
using the procedures found at www.suu.edu/ad/em. The
University shall determine the appropriate segment or
segments of the campus community to receive a
notification, determine the content of the notification,



https://www.suu.edu/ad/em/systems.html
https://www.suu.edu/ad/em/index.html

compromise efforts to contain, respond t other
mitigate the emergency.
. The University shall biannually test tx ity's

and initiate the notification system. The University shall,
without delay and considering the safety of the
community, determine the content of the notification and
initiate the notification system, unless responsibl
authorities determine that such notification

emergency response and evacuation progedures, which
emergency

can be found at www.suu.edu/a m un
procedures.

S. Missing Student Notification. Thi

residing in on-campus stude u
1.

ok
Reporting a Missi

an on-campus hou acility has bee
hours, students, emp es, and ogherin

report thig"to SUU Police (435-586-
whom a dent repast i

7

im iatelyyrefer the mat o SUU Police.
. ncyfLontact. dents reside in on-campus
de using faci Nave the option of identifying a

ntact personor p
ify within 24 h

om the University shall
termination that the student

ct information will be registered
confidentially a ill be accessible only to authorized

J S O
outside thelUniversity except to law enforcement
persenneldn furtherance of a missing person

géstigation.

ents under 18. If a student is under 18 years of age and
ot emancipated, the University is required by law to
notify a custodial parent or guardian within 24 hours of the
determination that the student is missing. This will be
done in addition to notifying any contact person
designated by the students.


https://www.suu.edu/ad/em/index.html

V. RELEVANT FORMS/LINKS
o Campus Security Authority Reporting Form
« Reportinga Concern (including Clery Reportable GFimes)
gsident for Ei

VII. POLICY ADOPT AM MENT DATES
Date Approved: De be13, 2021 [temporary authorization]; January 21,
|

e SUU Police Statistics

VI. QUESTIONS/RESPONSIBLE

The responsible office for this Policy is the
Questions about this Policy should b
of Equal Opportunity and Clery Com :

2022 [full authorizat
Amended:@& 2022 E


https://cm.maxient.com/reportingform.php?SouthernUtahUniv&layout_id=3
https://www.suu.edu/safety/report.html
https://www.suu.edu/police/statistics.html
https://www.suu.edu/finance/index.html
https://www.suu.edu/eo/index.html
https://www.suu.edu/eo/index.html
https://www.suu.edu/policies/old/05/p567-2022-01-21.pdf
https://www.suu.edu/policies/old/05/p567-2022-01-21.pdf



