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Disclaimer:  Printing and/or saving these policies may result in portions of the policies being incorrect or
not current, as policies may be amended or removed from time to time. All current and updated official
policies are available on the live SUU Policies website in HTML format. All links to official policy must be
directed to the SUU Policies website. Do not download this policy and repost it to individual entities’ pages
or other webpages.

SUU Policy 8.5.2 - Salaries and Wages
suu.edu/policies/08/05-2.html (https://www.suu.edu/policies/08/05-2.html)

POLICY #8.5.2 

SUBJECT: Salaries and Wages

I. PURPOSE
The purpose of this Policy is to identify the various salary and wage adjustments available to salaried
employees under regular University appointment.

II. REFERENCES
N/A

III. DEFINITIONS
N/A

IV. POLICY
1. All salaried employees’ salary and wage adjustments such as merit, equity, general or any other

salary or wage adjustments shall normally occur once each year to be effective on or after the
beginning of each new fiscal year (July 1). Salary or wage adjustments that have an effective date
other than July 1 must be approved by the cognizant Vice President/Provost and the President.

2. Each classified position is assigned a pay range by the Human Resources Office which includes
minimum and maximum levels.

3. Merit increases are not automatic. They are awarded to the employee for good job performance in
accordance with the performance evaluation by the immediate supervisor.

4. Based on the job wage and salary survey conducted each year, appropriate salary or wage
adjustments may be made in the following year.

5. Merit increases, general increases, and other salary or wage adjustments shall be made in
accordance with the Pay Plan adopted annually upon the approval of the President and Board of
Trustees, to be effective in the succeeding fiscal year beginning July 1.
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V. RELEVANT FORMS/LINKS
N/A

VI. QUESTIONS/RESPONSIBLE OFFICE
The responsible office for this Policy is the Vice President for Finance and Administration
(https://www.suu.edu/../../ad/finance/index.html) . For questions about this Policy, contact the Office of Human
Resources (https://www.suu.edu/../../hr/index.html) .

VII. POLICY ADOPTION AND AMENDMENT DATES
Date Approved: November 2, 1990

Amended: September 23, 2005
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