
November 30, 2020 

 

Dear Strategic Planning Committee, 

 

As a committee dedicated to diversity, equity, and inclusion at SUU, we would like to 

offer our recommendations for changes to the SUU mission statement. Over the past several 

months, we have engaged in extensive research surrounding diversity, equity, and inclusion as 

they relate to institutions of higher education, both in Utah and in neighboring states. We have 

found solid justification for including these concepts in a university mission statement. These 

justifications are outlined below. 

There is a strong precedent established among other Utah System of Higher Education 

(USHE) institutions of including concepts of diversity, equity, and inclusion in institutional 

mission statements. Weber State University, the University of Utah, Utah State University, and 

Salt Lake Community College all explicitly state the importance of concepts related to diversity 

in their mission statements. Along those same lines, USHE, as a governing body has issued a 

clear mandate for institutions in the system to develop policies and programs that reduce 

systemic barriers that create achievement gaps for underrepresented or marginalized students. 

Including the concepts of diversity, inclusion, and equity in the strategic plan of SUU would be a 

tremendous tool to help address this mandate and keep us relevant among our fellow USHE 

institutions. 

Recent changes to the Northwest Commission on Colleges and Universities (NWCCU) 

criteria used for accreditation place a special emphasis on reducing equity gaps by 

demonstrating positive student outcomes disaggregated by race, ethnicity, gender, 

socioeconomic status, and first-generation college student status. Additionally, NWCCU 

encourages institutions to create educational programs and environments that focus on equity 

and the closure of equity gaps on achievement. Again, including concepts related to diversity, 

equity, and inclusion in the SUU mission statement would be a valuable tool in demonstrating 

our commitment to these issues for our NWCCU accreditors.  

We believe that being proactive in this regard will result in very positive outcomes. 

Incorporating diversity, equity, and inclusion into the campus’s mission statement embeds it as 

an institutional value, ensures financial support, and provides a framework for campus-wide 

accountability for progress on it. Including the values of diversity, equity, and inclusion in the 

SUU mission statement will help us better align our curriculum, hiring practices, and student and 

employee retention efforts with the values of SUU, USHE, and NWCCU.  

We understand that many different stakeholders will have input on the final mission 

statement of the university. As a committee, we feel strongly that now is the time to add this 

important value to the guiding statement of our university. If we can be of any further assistance 

as you consider the ways these concepts can be incorporated into the new mission statement, 

please don’t hesitate to contact us. 

 

Cordially, 

Demario Warren, Jayson Matlock, Rheana Gardner, Heather Ogden, Jim Mock, Carlos Medina, 

Ashleigh Zimmerman, Donielle Savoie, Jayci Hacker, Dominique Erwin, Helen Boswell, Kholoud 

Al-Qubbaj, and Tina Calamity 

https://www.weber.edu/DiversityOffice/missionstatement.html
https://academic-affairs.utah.edu/missionstatement/
https://www.usu.edu/president/missionstatement/
http://www.slcc.edu/about/mission-vision.aspx

